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+012%32 &URPOSE2%

The purpose of this policy is to define the procedure by which IDEA Public Schools (“IDEA”) 
designates required clothing or uniforms for specific positions, events, and activities, and to 
determine the taxable nature of IDEA-provided clothing and uniforms in order to ensure 
consistency across departments and compliance with Internal Revenue Service (“IRS”) regulations 
regarding taxable fringe benefits. This policy applies only to clothing or uniforms so provided by 
IDEA to its employees exclusively in relation to their employment with IDEA. Any articles of 
personal clothing worn with, in addition to, or in conjunction with any IDEA provided clothing or 
uniform is the sole property of the employee and not subject to this policy. 

+012%42 $UTHORITY -VER 5ISCAL 6ATTERS2%

In accordance with state law, the Board has primary and ultimate authority over fiscal matters. If 
a matter or decision-making process is not addressed in this or other duly adopted policies of the 
Board, authority rests with the Board. In the event of a conflict between this policy and any other 
Board policy, such conflict shall be brought to the Board for resolution. Refer to the Board’s 
Authority Over Fiscal Matters Policy (the “Controlling Policy”) for requirements applicable to this 
policy. 

The Delegates (as defined in Sec. 3(b) of the Controlling Policy) shall report to the Board any 
business arrangement or transaction with an individual that is an officer, as defined in Sec. 5 of 
the Controlling Policy, and any conflicted,1 interested2 or related3 party, as defined in other Board 
policy or applicable law. IDEA (and its officers) may not enter into a business arrangement or 
conduct a transaction in such a manner so as to circumvent this requirement. 

+012%72 #MPLOYEE $CKNOWLEDGEMENT2%

Prior to receiving any article of clothing or uniform, IDEA employees shall read this policy and 
acknowledge, using the form provided at Appendix A, 
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+012%:2 &ERMISSIBLE 'SE OF *LOTHING OR 'NIFORMS2%

(a) IDEA considers such Clothing or Uniforms to be a condition of the employee’s 
employment with IDEA when said employee is in attendance at a designated IDEA-related 
event or activity in his or her official capacity. Such Clothing and Uniforms are distinctive 
in nature and are not adaptable to general or continued usage as ordinary clothing. 

(b) IDEA employees who receive Clothing or Uniforms from IDEA in relation to a designated 
IDEA-related event or activity are strictly prohibited from utilizing such Clothing or 
Uniform in any manner outside of their scope of employment with IDEA and in relation to 
the designated event or activity for which they were provided the Clothing or Uniform. 

(c) IDEA employees are not permitted to allow any IDEA Clothing or Uniforms to be utilized 
by any third persons without first obtaining express consent from IDEA personnel. 

+012%;2 <RAINING AND 'PDATES24%

The Delegates or designee shall properly train or ensure training is provided to IDEA officers and 
employees on the requirements of this policy and any administrative procedures adopted to 
implement this policy. Additionally, the Delegates or designee shall keep IDEA officers and 
employees informed of any changes to this policy and related requirements. 

+012%=2 $DMINISTRATIVE &ROCEDURES25%

The Delegates shall formally adopt administrative procedures as reasonably necessary to properly 
administer this policy and to adhere to applicable law and rule. In doing so, the Delegates shall not 
adopt, and are prohibited from adopting, an administrative procedure that conflicts with applicable 
law or this policy. Accordingly, the Delegates shall confer with the Board or legal counsel before 
deviating from the requirements set forth in this policy. 
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+012%332 $PPENDIX $@ #MPLOYEEAS $CKNOWLEDGEMENT OF &OLICY2%

I,  , have read and understand the requirements set  
Employee name (printed) 

forth in the Employer-Provided Uniform Policy adopted by the Board of Directors of IDEA 
Public Schools and agree to act in conformity wFeo geFeo fhaFeeeo geFeit
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