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When IDEA rehires an individual, the Superintendent or designee may, in lieu of completing a new 
I-9, inspect a previously completed I-9 executed within three years of the date of rehire, to 
determine whether the individual is still eligible to work.   

 

2. For an individual whose employment authorization expires, not later than the date of 
expiration.   

 







IDEA PUBLIC SCHOOLS BOARD POLICY MANUAL  
POLICY GROUP 4 – PERSONNEL  
EMPLOYMENT PRACTICES PG-4.4 
   

DATE ISSUED: APRIL 22, 2022  5 of 5 
   
© 2020 Schulman, Lopez, Hoffer & Adelstein, LLP 


	a) I-9 Forms
	8 C.F.R. 274a.2(b)(1)(ii,) (iii), (vii), (viii).
	b) New Hire Reporting
	c) Deadline
	42 U.S.C. 653a(b), (c); Family Code 234.101–.105; 1 TAC 55, Subch. I.
	a) Exceptions
	b) Statement of Uses
	Privacy Act of 1974, Pub. L. No. 93-579, Sec. 7, 88 Stat. 1896, 1897 (1974).
	20 U.S.C 7926.

		2022-05-08T23:28:39-0700
	Digitally verifiable PDF exported from www.docusign.com




