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IDEA PUBLIC SCHOOLS 
SUPERINTENDENT CONTRACT 

 
THE STATE OF TEXAS    § 
       § 
COUNTY OF HIDALGO    § 
 
 This Contract is entered into by and between the Board of Directors (“ the Board”) of IDEA 
Public Schools (the “School”), and Dr. Jeffrey Cottrill (“Superintendent” ). The Board and 
Superintendent are collectively referred to herein as the “Parties.” 
 
 WHEREAS, the Board desires to provide the Superintendent with a written Employment 
Contract in order to enhance administrative stability and continuity within the School, which the Board 
believes generally improves the quality of its overall education program; and 
 
 WHEREAS, the Board and the Superintendent believe that a written Employment Contract is 
necessary to describe specifically their relationship, and to serve as the basis of effective 
communication between them; 
 
 NOW, THEREFORE, the Board and the Superintendent, for the consideration herein 
specified, agree as follows: 
 

I.  Term 
 

1.1 Term. The Board hereby agrees to employ the Superintendent, and the Superintendent 
does hereby accept employment as Superintendent of Schools, for a term commencing on June, 13, 
2022 and ending on the June 30, 2025 (“Primary Term”), unless terminated earlier by mutual consent 
of both parties, or as otherwise permitted under this Contract. This Contract is conditioned upon 
continued funding and appropriations of the School by the State of Texas pursuant to the School’s 
open-enrollment charter.  
 

1.2 No Tenure. The Board has not adopted any policy, rule, regulation, or practice 
providing for tenure. No right of tenure is created by this Contract. No property interest, express or 
implied, is created in continued employment beyond the Contract term. 

 
1.3 Contract Extension. The Board may consider an extension of the primary term of 

the contract at any time.  However, at the conclusion of the primary term, this contract shall 
subsequently extend for additional terms of one (1) year unless, no later than six (6) months prior to 
the conclusion of the term in effect, the Board provides the Superintendent written notice of its 
intention to not renew the Contract.   
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Association of School Administrators, and the Code of Ethics and Standard Practices for Texas 
Educators, as such may be amended. 
 

2.5 Reassignment. The Superintendent cannot be reassigned from the position of 
Superintendent to any another position without the Superintendent’s express written consent.  
 

2.6 Indemnification. The School and Board does hereby agree to defend, hold harmless, 
and indemnify the Superintendent from any and all demands, claims, suits, actions, judgments, 
expenses and attorneys’  fees incurred in any legal and/or administrative proceedings brought against 
him in his individual or official capacity as an employee, and as Superintendent of the School, 
providing the incident(s) which is (are) the basis of any such demand, claim, suits, actions, judgments, 
expenses and attorneys’  fees, arose or does arise in the future from an act or omission of the 
Superintendent as an employee of the School, acting within the course and scope of his employment 
with the School; excluding where  indemnification is prohibited by law and to the extent that any costs, 
fees, expenses or damages are actually offset by funds recoverable or payable under an insurance 
contract, held by the School. Selection of the Superintendent’s legal counsel shall be with the mutual 
agreement of the Superintendent and the Board if such legal counsel is not also the School’s legal 
counsel. A legal defense may be provided through insurance coverage, in which case the 
Superintendent’s right to agree to legal counsel provided for him will be that of the terms of the 
applicable insurance contract. In determining whether the School’s duty to defend the Superintendent 
under this section is triggered, the Board shall consider extrinsic evidence in addition to the allegations 
pled in such demands, claims, suits, actions, and/or judgments. Notwithstanding any provision to the 
contrary, the provisions of this section shall survive the termination of this Contract.  

 
III.  Compensation and Development  

 
3.1 Salary. The School shall pay the Superintendent a base salary of THREE HUNDRED 
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 3.2 Salary Adjustments.  During the Term, the Superintendent may receive annual raises 
or cost of living adjustments that may be approved for or received by other School personnel at the 
Board’s discretion. Such adjustments as to salary, if any, shall be made in the form of a written 
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grow professionally, the Board shall permit a reasonable amount of release time for the Superintendent 
as the Superintendent and the Board deem appropriate to attend such seminars, courses, or meetings.  

 
3.7 Required Training. The Superintendent shall comply with the requirements contained 

in Title 19, Texas Administrative Code, section 100.1103 pertaining to training for Superintendents of 
open-enrollment charter schools at the expense of the School, subject to any exceptions or waivers the 
Superintendent may be eligible for.  

 
3.8 Expenses. The School shall pay or reimburse the Superintendent for reasonable and 

necessary business related expenses incurred by the Superintendent in the continuing performance of 
the Superintendent’s duties under this Contract. The School agrees to pay the actual and incidental 
costs incurred by the Superintendent for travel. Such actual or incidental expenses may include, but 
are not limited to, gasoline, hotels and accommodations, meals, rental car, and other expenses incurred 
in the performance of the business of the School. The Superintendent shall comply with all expense 
reimbursement procedures and documentation requirements in accordance with Board policies and 
state law.   

 
3.9 Automobile Allowance.  The School shall provide the Superintendent with an 

automobile allowance, in lieu of mileage reimbursement, in an amount based on IDEA’s policies and 
procedures for determining allowances.  

 
3.10 Disability Coverage.  The School shall provide the maximum disability income 

protection for the Superintendent allowed by any di
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b) Conscious misrepresentation of facts to the Board or other School officials in the conduct 
of the School’s business;  

c) Arrest or Conviction of a felony or crime involving moral turpitude; 
d) Drunkenness or excessive use of alcoholic beverages; 
e) Engaging in conduct that violates the Code of Ethics and Standard Practices for Texas 

Educators as found in 19 Texas Administrative Code § 247.2;  
f) Engaging in inappropriate communications with a student or minor, including but not 

limited to electronic communication such as
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6.5 Conflicts. In the event of any conflict between the terms, conditions, and provisions of 
this Contract and the provisions of the Board’s policies, or any permissive state or federal law, then, 
unless otherwise prohibited by law, the terms of this Contract shall take precedence over the contrary 
provisions of the Board’s policies or any such permissive law during the term of the Contract.   
 

6.6 Savings Clause. In the event that any provision of this Contract is found to be invalid, 
illegal, or unenforceable in any jurisdiction, then in lieu of such invalid, illegal, or unenforceable 
provision there shall be added automatically as a part of this Contract a valid, legal, and enforceable 
substitute provision that most nearly reflects the original intent of the parties hereto, and all provisions 
hereof shall remain in full force and effect and shall be liberally construed in order to carry out the 
intentions of the parties hereto as nearly as may be possible. Such invalidity, illegality, or 
unenforceability shall not affect any other provisions contained in this Contract. 
 

6.7 Assignment. This Contract shall inure to the benefit of and shall be binding upon the 
Board and the Superintendent, but may not be assigned by the Superintendent.  
 

6.8 Governmental Immunity. NOTWITHSTANDING ANYTHING TO THE CONTRARY IN THIS 

CONTRACT, THE SUPERINTENDENT ACKNOWLEDGES, STIPULATES, AND AGREES THAT NOTHING IN THIS 

CONTRACT SHALL BE CONSTRUED AS A WAIVER OF ANY STATUTORY OR GOVERNMENTAL IMMUNITY 

FROM SUIT AND/OR LIABILITY AVAILABLE TO THE S


