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Objectives 
Principals & Managers will be able to: 

• Describe the purpose of Title IX 

• Define Sexual Harassment 

• Apply Title IX processes 



Title IX Overview 
IDEA’s Title IX Statement of Nondiscrimination: 

 
IDEA Public Schools (“IDEA”) prohibits 
discrimination, including harassment, against 
any student or employee on the basis of sex. 
Retaliation against anyone involved in the Formal 
Complaint is a violation of IDEA policy and is 
prohibited. 



Title IX Overview 
Definition of Sexual Harassment at IDEA: 

“Sexual harassment” means conduct on the basis of sex that satisfies one or more of 
the following: 

 

1. An employee of IDEA conditioning the provision of an aid, benefit, or service of IDEA 
on an individual’s participation in unwelcome sexual conduct; 

2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, 
and objectively offensive that it effectively denies a person equal access to IDEA’s 
education program or activity; or 

3. “Sexual assault” as defined in 20 U.S.C. 1091(f)(6)(A)(v); “dating violence” as 
defined in 34 U.S.C. 12291(a)(10); “domestic violence” as defined in 34 U.S.C. 
12291(a)(8); or “stalking” as defined in 34 U.S.C. 12291(a)(30). 

https://www.govinfo.gov/content/pkg/USCODE-2018-title20/html/USCODE-2018-title20-chap28-subchapIV-partG-sec1092.htm
https://www.govinfo.gov/content/pkg/USCODE-2018-title34/html/USCODE-2018-title34-subtitleI-chap121-subchapIII-sec12291.htm
https://www.govinfo.gov/content/pkg/USCODE-2018-title34/html/USCODE-2018-title34-subtitleI-chap121-subchapIII-sec12291.htm
https://www.govinfo.gov/content/pkg/USCODE-2018-title34/html/USCODE-2018-title34-subtitleI-chap121-subchapIII-sec12291.htm
https://www.govinfo.gov/content/pkg/USCODE-2018-title34/html/USCODE-2018-title34-subtitleI-chap121-subchapIII-sec12291.htm
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Criteria for Title IX Sexual 
Harassment 

 

Does it meet the definition of Sexual Harassment under Title IX? 

Behavior Criteria 

Quid Pro Quo When an individual (student or staff) 
suffers a tangible adverse action because 
of the individual's refusal to submit to a 
person of authority’s , or 
perceived authority's, sexual demands 

Unwelcome Sexual Conduct Must be severe, pervasive, AND 
objectively offensive 

Sexual Assault Did it happen at school or a school 
related event or activity? Within "Scope 
of Educational Program or Activities" 

IF NOT: Address through Student Code of Conduct or Employee Discipline 



Roles to be Familiar With 

•Title IX Coordinator 

 
•Complainant (no longer called “victim”) 

 
•Respondent (no longer called “assailant”) 



…Roles cont. – Appeals Process 

• Decision-maker 
• Cannot be the Coordinator or Investigator 

• Appeals 



Roles 
 

Roles T-Chart 

Strictly Students Involved Employee Involved 

     





Reporting a Title IX allegation 

Who can file a report or informal complaint? 

• Any person at any time – cannot be ignored 

 
Who is required to file or 



Processing Complaints 

• Formal Complaints MAY be filed by: 
• Student Report 
• Parent Report 
• Employee Report 

 
• Who is REQUIRED to file or forward a report? 

• All school employees when they 



Formal Complaints 
Must use IDEA’s 



Informal Resolution Process 

• Cannot be mandatory 
• Cannot be offered until after formal complaint is filed 
• Cannot be offered if the complaint is

is

is

is

is



Our Responsibilities 

• Respond promptly when actual knowledge of allegations is 
received 

• Response can’t be deliberately indifferent, i.e. “clearly 
unreasonable in light of the known circumstances” 

• Take action to 



“Supportive Measures” 



EmergencyEmergencyEmergency



Principal / Manager First Steps: 

While remaining completely neutral: 

1. Refer all 

mailto:TitleIXConcern@ideapublicschools.org


“Playbook” for Principal/Manager 
Contact alleged complainant/victim & follow steps exactly 
as outlined in Title IX Coordinator’s emailed instructions: 







 
 

 
 
 

Time Topic 

25 min Overview of Title IX: law, definitions, 



Scenario 1 

• Two 18-year-old scholars have been dating for a year. Scholar A 
has complained that scholar B "sometimes hits me". As a result, 



Principal/Manager First Steps: 

While remaining completely neutral: 
1. Refer the matter to the Title IX 
Investigator: TitleIXConcern@ideapublicschools.org 

2. Contact the complainant (formally known as 'victim') 

3. Discuss supportive measures 

4. Explain formal complaint filing process 

STOP 

Do not perform any investigatory work because doing 
so potentially violates the rights of the complainant 
and respondent! 

mailto:TitleIXConcern@ideapublicschools.org


Scenario 2 

• A 15-year-old scholar reported that while riding the school bus, 
the bus driver said, “put your behind on a seat quickly.” The 



Title IX Overview 
Definition of Sexual Harassment at IDEA: 
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https://www.govinfo.gov/content/pkg/USCODE-2018-title34/html/USCODE-2018-title34-subtitleI-chap121-subchapIII-sec12291.htm
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Scenario 3 

• Two 8th grade scholars reported that another scholar took a 
photograph them while they using the toilet in the restroom. This was 
a one-time event. 

• Does this warrant a Title IX investigation? 

• What steps would you take? 



Principal/Manager First Steps: 

While remaining completely neutral: 
1. Refer the matter to the Title IX 
Investigator: TitleIXConcern@ideapublicschools.org 

2. Contact the complainant (formally known as 'victim') 

3. Discuss supportive measures 

4. Explain formal complaint filing process 

STOP 

Do not perform any investigatory work because doing 
so potentially violates the rights of the complainant 
and respondent! 

mailto:TitleIXConcern@ideapublicschools.org


Title IX Investigation Turn-Around Time 

Bottom Line: 

• Students and employees entitled to a timely and 
comprehensive investigation of their complaint. 

 
• Because of required notifications, gathering and analyzing 

facts, documents, and records, and drafting reports, IDEA 
attorneys advise that it is challenging to complete an entire 
investigation in less than 90 days reasonable for a typical 
investigation, complex investigations may require additional 
time. 



mailto:TitleIXconcern@ideapublicschools.org


 
 

 
 
 

Time Topic 

25 min Overview of Title IX: law, definitions, and responsibilities 

15 min Application: Scenarios and Discussion 

10 min Q&A 

10 min Exit ticket and survey completion 

Note: Do not leave this training until you 
have received your Roadmap certificate 
at the end of the training. Thank you. 





 
 

 
 
 

Time Topic 

25 min Overview of Title IX: law, definitions, and responsibilities 

15 min Application: Scenarios and Discussion 

10 min Q&A 

10 min Exit 



Roadmap Credit Instructions 

1. Click the Roadmap

Roadmap

https://roadmap.ideapublicschools.org/session/632b5f3e92d5e19b5a079c3f/home
mailto:roadmap@ideapublicschools.org


Objectives – How’d We Do? 

✓ Equip managers on how to address sexual harassment



 

 
 

 
 

 
 

 

 
 

 
 

 

 
 

 

FOLLOWING SLIDES OFFER ADDITIONAL RESOURCES 



• Title IX prohibits the school to force a student to leave if the student is a complainant 
• Title IX



Confidentiality



Decision-making Process 

• Must objectively evaluate all relevant evidence, including 
both inculpatory and exculpatory evidence. 

• Credibility determinations cannot be based on a person’s 
status as complainant, respondent, or witness. 

• Must not rely on sex stereotypes. 
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Appeal Process 

• Written determination is provided to both parties simultaneously 

• At least a 10-day period is allowed for parties to request appeal 

• Must be offered to both parties

parties



Appeal Process (cont.) 

• If an appeal is filed 

• Notification to other party in writing of the process 

• Give both parties same, equal opportunity to submit written 
statement in support of, or challenging, the outcome of the 
decision-maker’s conclusions 

• Same evidentiary standard 

• Issue a written decision with rationale, provided to both parties 
simultaneously (may be notified simultaneously, recommend 
signature upon receipt) 





What is ”Sexual Assault”? 

Pg. ## 

 
 
 

• A sexual assault means an offense classified as a forcible or 
nonforcible sex offense under the uniform crime reporting system 
of the Federal Bureau of Investigation, including as follows: 

• 









Pg. ## 

What is “stalking”? 

• The term “stalking” means engaging in a course of conduct 
directed at a specific person that would cause a reasonable 
person to—(A)fear for his or her safety or the safety of others; 
or (B)suffer substantial emotional distress. 



Retaliation 

Pg. ## 

 
 

• No recipient or other person may intimidate, threaten, coerce, 
or discriminate against any individual for the purpose of 
interfering with any right or privilege secured by title IX . . . or 
because the individual has made a report or complaint, 
testified, assisted, or participated or refused to participate in 
any manner in an investigation, proceeding, or hearing . . . 

• Charging an individual with code of conduct violations that do 
not involve sexual harassment, but arise out of the same facts 
or circumstances as a report or formal complaint of sexual 
harassment, for the purpose of interfering with any right or 
privilege secured by Title IX constitutes retaliation. 



Retaliation (cont.) 

Pg. ## 

 
 
 

• Complaints alleging Title IX retaliation should follow the 
same grievance process 

• Charging an individual with a code of conduct violation for 
making a materially false statement in bad faith in the course 
of a Title IX grievance proceeding does not constitute 
retaliation; however a determination regarding responsibility, 
alone, is not sufficient to conclude that any party made a 
bad faith, materially false statement. 



Pg. ## 

Knowledge Check 

• Who must comply with Title IX? 

• Which interactions does Title IX cover? 

• What are some examples of sexual harassment? 

• What are some examples of sexual assault? 

• What is retaliation? 

• What is the scope of a school’s educational program or 
activities? 



What is “relevance” in the investigation? 



Relevance (cont.) 

• Cannot require disclosure of privileged information, including attorney-client 
communications, a party’s medical, psychological, and similar records. Can 



Record Keeping 

• HR & Schools Team Case Management Systems 


